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President's Address
Welcome to the DLSS Communications
team’s first issue of Et Cetera for 2022.
I know we are all sick of hearing the word
‘COVID’, but while Australia is no longer in
lockdown and Melbourne is free from 5km
bubbles, the pandemic continues to have a
great impact on our lives. For many Deakin
students, this year is their first on campus.
For others, it is a long awaited return. For all
of us, however, is the first time in a long time
we have had the chance to engage with faceto-face learning. The flexibility we had to
exhibit over the last two years to navigate the
everchanging rules and procedures may be
our biggest individual asset. This flexibility
may also emerge as the biggest asset of the
legal industry as a whole. For a profession
steeped in tradition and known for being
conservative, technology and innovation are
no longer an optional luxury reserved for toptier firms. This exciting new age of legal
practice brings with it new problems to
overcome and niche areas of expertise.

In this issue of Et Cetera, the contributors shine
a light on the fluidity of a career in law, and the
breadth of areas a legal career can take you.
The Communications team has been able to
artfully display the myriad of possibilities in the
hands of students pursuing a career in law
through their selection of articles. I encourage
you to not only read the insightful musing of the
various authors, but act on this call to better
your legal understanding and experience. This
can be done by engaging in the multitude of
resources and opportunities available through
the DLSS like our competitions, networking
nights, and panel events, or even with the Law
School’s Law Clinic or internships. I urge you to
take advantage of the experiences on offer that
were not possible in previous years, for your
own growth and career journey.
I hope you find this issue of Et Cetera as
engaging and thought provoking as I did and
that you can use the snippets of wisdom as a
launch pad onto an unexpected passion within
the legal world. I again commend the
Communications team for their extraordinary
efforts and hope to see you attending our next
panel or winning the next legal competition.
Best wishes,
Claire Taylor
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Director's Address
Welcome to Et Cetera, Edition 1, 2022!
Et Cetera has, historically, had a theme. Like many magazines, a strong central message has
helped this publication feel coherent and flow well. This time around, the Communications team
struggled to find a theme that both hadn’t been done previously, and felt like it was adding to
the publication, rather than cramming articles into corners they didn’t belong. For that reason,
we went ‘themeless’, and I am so proud of the range of content this has produced.
This edition of Et Cetera brings a selection of content from many areas of law. Lightened with
the ever popular ‘Hearsay’, ‘Little Failures’ and ‘Damages Incurred’, this edition gives you an
insight into the many areas your career may take you.
From the Communications team, we hope you find something in this edition that broadens your
horizons and inspires you to continue looking for that niche of law where you fit.
-Zoe Ellis

Editorial
Design|Maggie Robinson
Editor | Maggie Robinson
Editor | Megan Sanidad
Editor | Patricia Clarke
Editor-in-Chief | Zoe Ellis
CONTRIBUTORS
Jack Nathan Aquilina
Patricia Clarke
David Coyne
Zoe Ellis
Alisa Gattini
Monique Hurley
Josephine Langbien
Michael Pavlidis
Ben Watson
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A linear path to a
successful career
as a lawyer? It is
okay not to have
a 'conventional
path' to the law.
Jack Nathan Aquilina
At a public High School in the Northern
Suburbs, the idea of becoming a lawyer
was a farfetched dream that was either
discouraged or discounted. I was the
first person in my family to go to
university and not enter a trade; and my
closest friends had left school for work.
Unfortunately, when completing VCE, I
didn’t achieve the necessary score to get
into Arts/Law and enrolled in Arts at La
Trobe. Fortunately, I achieved a good
average in my first year and transferred
to Law. Law was a really challenging but
life changing experience. It included a
12-month stint at Texas Tech University
on exchange and a gap year where I
worked in two boutique law firms to get
a feel for whether practice was for me.
During my studies I took Income Tax Law
and found my calling. This led to me
studying Advanced Tax Law and
completing an honours year in Tax Law.

During my penultimate year I was
fortunate enough to clerk at Herbert
Smith Freehills. Unfortunately, I was
placed in a practice group that was my
last preference which meant that
impressing the firm with my ‘enthusiasm’
was doomed from the beginning.
Graduating and not having a secure
path to practice was a daunting and
highly distressing experience. There
were occasions where I questioned
whether I was cut out for law and
thought about giving up. I was extremely
fortunate to have the support of family
and friends to keep pursuing my path. I
decided not to give up, enrolled in a
Master of Law in Taxation at University
of Melbourne and pressed on looking
for a role that would launch my career.
Luckily, this paid off when an
opportunity arose at the Court of Appeal
of the Supreme Court of Victoria for a
‘Senior Associate to Justices Priest,
Beach and McLeish’. I applied for the
position and was successful. This first
full-time legal job was an incredible
experience, serving to be my de facto
‘grad year’.
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In that year, I worked on 250+ cases,
graduated from UniMelb, completed the
GDLP, and was admitted as a lawyer. I
then took on the role of a Senior
Consultant & Lawyer at Ernst & Young
(EY), within their Tax Controversy law
practice. Taking on this role was the
beginning of my career in practice, which
has taken me from EY to Holding Redlich
and now to KPMG Law, where I practice
full time as a Senior Lawyer in the firm’s
tax litigation and disputes practice. My
practice has seen me lead precedent
setting cases in the AAT, Federal and
High Court and has been a very fulfilling
experience. It has also given me the
incredible opportunity to accept a role
as a Sessional Academic at Deakin Law
School, where I lecture in the tax and
criminal law disciplines. My work in
academia has also resulted in me
becoming
a
provisional
doctoral
candidate, where I am examining the
role of research and development tax
incentives within the framework of a new
knowledge economy, and future areas
for reform.
The point of me briefly sharing my
experiences at law school and practice,
is to highlight to you that there is no
such thing as a ‘right’ or ‘conventional’
path to becoming a lawyer. The question
of whether you can achieve your
ambitions is a question of your drive and
more importantly, what are you willing to
sacrifice? Law school and breaking into
the profession is not easy and is highly
competitive. Remember, the things you
do have control over is how hard you
work and what you are willing to sacrifice
now to achieve your goal.

These are difficult and confronting
questions to ask yourself, however I
strongly
recommend
you
frankly
consider them. It is important that you
do no let others define what ‘success’
looks like or for you to doubt your
resolve.
To this end, remember:
That the true competition is against
yourself, not others;
To continue your hard work in
developing yourself to be the best
version possible;
Network early, speak freely and learn
from
the
experiences
of
practitioners and their individual
paths to the law;
Build your brand early. Be active on
LinkedIn, attend conferences, write
papers for publication, get face time
with members of firms, be
passionate about the law – if people
don’t know you exist they cannot
consider you for opportunities; and
Finally, keep fighting to become a
lawyer, disregarding external and
internal doubt.
I guarantee you, you wont regret it.
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Establishing a
Network for
Victorian
Criminal
Defence Lawyers
Ben Watson
In June 2019, I began my graduate
lawyer role with Johnstone and Reimer
Lawyers. It was not too long after that
another lawyer in the firm who was
conducting some criminal law work
decided to leave and pursue a different
area of law. I quickly put my hand up to
take any new criminal law matters that
came through the firm, as I had already
expressed some interest in this area
having completed an Advanced Diploma
of Justice prior to studying law at Deakin
University.
The majority of cases I was tasked with
were privately funded and generally in
the Magistrates’ Court of Victoria,
including both summary offences and
indictable offence triable summarily. The
difficulty with practising in this area at
the time was that I had limited
knowledge of the practicalities and
procedures of the Court, and eventually I
began to rely upon Barristers for
assistance. In engaging and briefing
barristers, I would be able to ask the
many questions I had and observe how
they conducted matters.

I was eventually able to grow my
knowledge and continued to take on
more varied work, including matters
involving all types of assaults, driving
offences, drug offences and sexual
offences. However, every now and then I
would still have these questions which
no one in the firm knew and at times I
felt reluctant to keep relying on the
same barristers, as I felt I was beginning
to ask too much, too often.
At the onset of the COVID-19 pandemic
in 2020, I began to feel quite isolated
from the profession as a result of
working from home, being unable to
attend court with the barristers and
engaging with other people at work as
much as I was used to. I realised I
couldn’t be the only solicitor struggling
and imagined this isolating experience
would be even more difficult for those in
regional locations. By March 2020, I
decided I needed to do something and
so began the ‘Criminal Defence Lawyers
Network Victoria’, a private Facebook
group solely set up for criminal defence
lawyers. We refuse entry to those from
the Office of Public Prosecutions or
people that primarily prosecute in order
to allow full and frank discussion on
matters related to criminal defence.
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The forum grew throughout 2020, a
barrister with a large friends list invited
even more barristers and solicitors
which saw the group’s membership
reach around 500 people. Questions
and answers quickly poured in and the
group became a particularly useful
resource throughout the pandemic, as
updates to court processes and
procedures were continuous. Since
many lawyers were short of work due to
prolonged adjournments of matters and
many trials being frozen indefinitely,
more were available to provide advice
and discuss all the recent changes.
Although
competition
for
work
throughout the pandemic remained
strong, all members came together and
demonstrated friendship throughout
these difficult periods of time.
It was also during 2020 that I organised
guest speakers to run CPD’s online from
ZOOM and had forensic psychiatrists,
neuropsychologists,
forensic
psychologists and traffic accident
reconstruction experts to discuss the
intersection between their area of
specialty and criminal law. This provided
a space for all lawyers across Victoria to
come together online and say hello, as
well as tick off their CPD requirements at
the same time.
It became a group to express feelings
and vent, to discuss updates to the
profession such as legislation changes or
practice
direction
changes,
ask
questions
surrounding
particular
sections of acts and everything else in
between. Many members have since
reached out and thanked me for
creating the group, expressing it has
been something they wished was
available

available when they were more junior
practitioners.
Although quite a few members have
actually had to leave the group upon
being appointed a Magistrate or Judge,
which is always a sad occasion as these
are usually the most experienced and
wise
practitioners,
the
group
nevertheless continues to grow. There
are now 848 members from all over
Victoria, with solicitors and barristers
located in Bairnsdale, Warrnambool,
Mildura, Ballarat and Shepparton among
many other regional places. This has
connected more regional practitioners
with metropolitan areas and firms, as
well as provided a greater networking
capacity for regional firms to connect
with other firms and barristers in
Melbourne.
Whilst the reasons for starting the group
were to assist in having my own
questions answered at any time of the
day or night, I believe I have created
something that assists all lawyers and
not only junior practitioners. I have
grown
in
confidence
having
a
professional network that I can reach
out to and have been able to network
with a greater number of people than I
ever could have thought when I first
clicked ‘create group’. I am glad I took
the leap of faith and created something
that I hope will continue for years to
come.
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"I was explaining to a friend
the wheels or doors debate
(100% more wheels, this is not
up for discussion) and her
response is 'surely windows'.
0/10 not even an option."

"I’m ready to leave for
moot final. I get worried
my shoes are making me
look like a corporate
stripper. Quick change.
Quick change makes me
miss the train so I decide
to drive.
Driving has me on track to
get there 20 minutes early.
I pull into an intersection
with two sets of lights (bit
like a hook turn). Realise
the second set of lights is
not working. Sit in the
intersection trying not to
die, take the first exit I see
to get out of there.
Turns out the way out has
lead me into the BURNLEY
TUNNEL. Then onto
Toorak road. I am now on
track to be 35 minutes
late. Mortified, I pull over
at the first available
moment and message the
event coordinator to
apologise I won’t be
coming.

Little
Failures
"Looked across the law
building and saw two res kids
making out right in front of the
window…really spiced up
Property Law."
"Had a meeting with my boss
and instead of saying firm
sponsored PR … I said sperm
sponsored."

"Decided to fill the long and
awkward silence after a teacher
asked a question…went with an
answer I thought could be viable
and the teacher straight up just
says “well no”, and proceeds to
go on for the next 10 minutes
about how the answer just
wasn’t right.
TLDR; never attempting to
answer a question again I’m
scarred for the rest of the tri."

I do the drive home of
shame."
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"My boss brought his dog to
work and I heard her whining
near my co-worker's desk. I
went over to help only to
realise my co-worker was
actually in a court zoom. I
then dropped to the ground
and crawled across the floor
to comfort the dog. My boss
poked his head around the
corner to inform me that
everyone could still see me
through the reflection of the
glass behind my co-workers
desk. To make matters worse
I was wearing a dress that day
so I basically flashed a judge,
2 QCs and more lawyers than
I'd like to count."

"Today my phone died in
the middle of passing
motions."

"Wrote a 3,000 word
assignment and only
realised 10 minutes before
it was due my word was
including footnotes in the
word count… couldn't come
up with 500 more words in
10 minutes so just
submitted 2,500 words.
Let's see how that goes…"

"Two months ago I wrote a
very important email to
faculty at 1am and obviously I
scheduled it to send at 9am
so I could seem like a sane
person, but it never got a
response. I just checked up
on it and found it never sent
because I SCHEDULED IT FOR
9AM March 12 2023!! Now
preparing to grovel…"

"Just accidentally emailed the VicePresident….and CC’d the whole
committee in."

"When ordering my
coffee today the girl
serving me asked for my
name. I thought she was
asking because she
thought she knew me
from class and had just
forgotten my name. So I
told her my name and
started making (very
awkward) small talk.
Turns out she needed the
name to put on my
order"
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Papers and a
Pandemic

David Coyne in conversation
with Zoe Ellis
When the pandemic cemented itself as a
problem that wasn’t going away,
everyone had to learnt how to adapt. For
most office-based businesses, this
meant that diverting to working-from
home, which included a haphazard
mixture of Zoom, Microsoft teams and
slack to try and cobble together
something that resembled an office
environment.
Some
businesses,
however, faced unique challenges due to
statutory regulations.
The principle of business recovery and
insolvency firm BRI Ferrier, David Coyne,
spoke to us about how his firm dealt
with the challenges of remote work.
David discussed with us a little about
how the day-to-day operations were
carried out at the firm, prior to the
pandemic.

“The Corporations Act dictated that all
correspondence to creditors in external
administrations be sent to them initially by
post, [with a requirement] some documents
be sent by registered post. The only way
creditors could receive documentation by
electronic means was if they positively
opted in. However, the sign-up rate of this
had historically been very low.”
“Meetings of creditors and stakeholders
were required to be held at a specified
location allowing creditors to attend in
person. Creditors could attend [virtually],
however there was the strict requirement
that there be a physical location and the
ability to attend and present.”
“Court hearings were generally set for a
morning or afternoon time but there would
be a list of matters to be heard by the
court.
This
required
our
legal
representatives to be in court from
generally 10 AM, waiting for the matter to
be called in the judge's list. In any
significant matter I would also need to be
in attendance in court for this time waiting
for the matter to be called a dealt with. This
was obviously not the most efficient use of
resources.”
Working from home presented unique
challenges in this context. Rather than it
simply being a logistics issue, there was
a legal requirement to contend with.
“It was necessary to ensure that policies
and procedures were maintained so that
we
could
meet
our
compliance
requirements and ensure security of
documentation and communication.”
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“The Federal Government relatively quickly
initiated legislative changes which enabled
the communication with stakeholders to be
done electronically and also for meetings to
be held virtually through whatever form the
convener deemed necessary.”

It was very difficult to read the position of
the other parties when you're only seeing
some or all of them on screen.”

“Issues that arose from the[se] initial
changes, which were brought in as
temporary amendments, included how
creditors [and] stakeholders could vote at a
meeting and how those votes were
recorded
through
the
use
of
videoconferencing facilities.”

“[I]n in relation to sending documentation
to creditors and shareholders, there has
been a 95% reduction in the amount of
printing and photocopying and associated
postage [costs] in this regard. The vast
majority of stakeholders are in similar
positions and are readily using paperless
communication and therefore email
contact
addresses
are
immediately
available and can be used. [There] is very
small minority of cases where we still are
required to send documents due to not
having any mail address.”

“These legislative changes were initially
brought in as temporary measures to
provide for the work from home period but
thankfully, the majority of these changes
have now been made permanent.”
"In relation to the attendances at court
hearings, the majority of these were done
virtually and instead of attending a court
for potentially a morning for a small
matter to be dealt with, we now have a
time specified by the courts when the
various parties could log on to the court
platform and the matter dealt There were
advantages of efficiency in this regard with
the people engaged in the court platform
for the duration of their hearing however
the downside was that there was less
informal discussion between parties while
waiting in the court which may have
resulted in settlement the various matters.”
“Of particular interest to me was the
conduct of mediations in proceedings
during this period. I found that mediating
via videoconference platforms to be less
effective than face-to-face of the mediator.

There have been other benefits, aside
from the efficiency of virtual-hearings.

This has been a cost saving measure,
too.
“Report[s and] communication to creditors
have to be printed and photocopied for
each individual creditor and then
dispatched by post. The cost of this was
generally charged out of the liquidation
assets, at between $.25 a page and $.50 a
page and postage at actual cost.”
“There would be savings ? in terms of the
retention of documents, which [we are]
currently required to retain for up to 5
years before they can be destroyed.
Obviously
if
these
are
electronic
documents, [it is] less costly than storing
physical documents.”
This has been a cost saving measure, too
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“Report[s and] communication to creditors
have to be printed and photocopied for
each individual creditor and then
dispatched by post. The cost of this was
generally charged out of the liquidation
assets, at between $.25 a page and $.50 a
page and postage at actual cost.”
“There would be savings ? in terms of the
retention of documents, which [we are]
currently required to retain for up to 5
years before they can be destroyed.
Obviously
if
these
are
electronic
documents, [it is] less costly than storing
physical documents.”
Emails, of
cheaper.

course,

are

significantly

Despite an appreciation for some of the
time and cost-saving measures the
pandemic has seen made permanent,
the return to work was “welcomed…
immediately”.
“There has been significant benefit in
returning to work [particularly] for
communication and learning for junior
members of staff who were, in my opinion,
not able to see and hear what was being
done by more senior staff and to have
informal discussions about matters. The
use of Teams/Zoom for these informal
chats or even messaging services is much
less effective than face-to-face learning.”
“I think that they have been very significant
changes to the efficiencies of the practice
through the reduction in the amount of
paper and extended use of electronic
communication and the paperless format.”
“And we saved a lot of trees!!”
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First Year Law
Student Skips
‘Just One Class’

Patricia Clarke
Our Damages Incurred correspondent
has today spoken to Ella Stevens, a first
year Law/Commerce student for whom
the glitz and glam of actually studying at
university has quickly worn off – not that
she’s ready to stop name-dropping her
degree at every opportunity, obviously.
“I got back from law camp yesterday and
I’m exhausted,” she said candidly. “I
haven’t had enough sleep to cope with
Contract law at 9AM.”

“I’m just going to get coffee with my
friends today; we all met on camp so it’s
important to bond, you know? But like,
definitely check in next week. There’s
more to follow!”
Damages Incurred regrets to inform our
readers that more may not, in fact,
follow.

“So I’m just giving this week a miss and I’ll
be back next week in time for
Consideration, whatever that is.”
When our reporter questioned whether
this would be a permanent change, Ella
was quick to deny it. “No, I got to school
at, like, literally 8AM every day last year.
9AM is a sleep in, haha.”
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An Overview of
Environmental
Law

Michael Pavlidis & Alisa
Gattini

What is Planning and Environment
law?
Briefly, planning is the exercise of
making statutory and strategic decisions
about how we plan for future land use
and development. It has implications for
accommodating population growth,
employment opportunities, housing,
transport, the built and natural
environments, communities and the
liveability of human settlements.
Planning is an activity undertaken
predominantly by state and local
governments. Planning law forms a
branch of administrative law and, in
some instances, planning decisions
made by government are subject to
merits and judicial review. Most
frequently, the merits review of planning
decisions occurs at the Victorian Civil
and Administrative Tribunal (VCAT) and
judicial review in the Supreme Court of
Victoria.
1
2

Planning law and environmental law are
linked. This can be seen by the first
objective of planning in Victoria, which is
‘to provide for the fair, orderly, economic
and sustainable use, and development
of land’...1 As VCAT’s former Deputy
President Gibson and Member Potts
stated, planning is ‘directed towards the
interests of sustainable development for
the benefit of present and future
generations, on the basis of relevant
policy and legislation’.2
What does VCAT do?
Resolving and deciding on disputes
regarding planning permit applications is
one of the many functions of VCAT.
Planning permit applications can include
a variety of issues and themes. For
instance, an application to develop land
for an apartment building could give rise
to
issues
that
may
include:
neighbourhood character; traffic; car
parking; urban design; heritage;
aboriginal cultural heritage; stormwater
management; noise; and environmental
sustainability. Planning disputes heard
by VCAT also include disputes under
other acts, such as the Gambling
Regulation Act 2003, Subdivision Act
1998 or Heritage Act 2017.
Planning disputes often involve a range
of parties. A dispute about a planning
permit application may involve the local
council, the permit applicant, objectors,
referral authorities (i.e. a water authority)
and, potentially, the Minister for
Planning.

Planning and Environmental Act 1987 (Vic) s 4(1)(a).
Gippsland Coastal Board v South Gippsland SC & Ors (No 2) (includes Summary) (Red Dot) [2008] VCAT 1545.
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VCAT provides a forum where parties
can engage with one another prior to a
contested hearing and seek to achieve
mutually agreeable outcomes.
Attendance at a compulsory conference
is just that – mandatory – and is an
aspect of the VCAT process which can
facilitate early resolution of planning
disputes. If a planning dispute does
proceed to a hearing, a specialist
Tribunal Member will hear and
determine the dispute on the merits.
Restrictive covenants
Students who have studied MLL327 Property will be aware that covenants
are essentially contracts that run with
the land, and as their name suggests,
restrict the use or development of a
parcel of land in some way. 3 What may
not be as well known is that restrictive
covenants are a form of crude planning
controls. For example, some covenants
may restrict the number of buildings,
type of buildings or use of buildings on a
particular site, whereas another may
restrict the use of land in a certain way,
such as no quarrying.

to an application for removal or
modification.
Why become a Planning and
Environment lawyer?
If you have a strong interest in
administrative and property law, and a
broader interest in social, economic and
environmental issues, this area of law
may appeal to you. You will have the
opportunity to work in a multidisciplinary
professional space, collaborating with a
wide variety of professionals and
technical experts, including traffic
engineers, urban designers, town
planners and others.
Planning law allows you to take a role in
the development and preservation of
our state for the benefit of society today
and future generations.

Restrictive covenants can be removed or
modified. This can be achieved via
planning permit application, planning
scheme amendment, or application to
the Supreme Court of Victoria.
Typically, in practice, a client may seek
advice as to how they can remove or
modify a restrictive covenant which
burdens their land, for example to stop
it impeding development aspirations, or
a client whose land benefits from a
covenant may wish to maintain their
benefit under the covenant by objecting
3

Fitt & Anor v Luxury Developments Pty Ltd [2000] VSC 258 [54]-[70].
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Reflections on
Human Rights
Lawyering

Monique Hurley &
Josephine Langbien

Law school teaches you the 'Priestley 11'
core subjects, but what you learn in
those subjects only gets you so far (and,
in social justice lawyering, doesn’t get
you very far at all). These are our top 5
lessons law school doesn't - but should teach budding lawyers:
1. The law isn’t neutral
At university, we’re taught that our legal
system is fair and delivers justice. But
the reality is that the legal system is a
colonial imposition borne out of
invasion, and was never designed to
serve all people equally. The legal system
and its institutions didn’t have neutral
beginnings, and continue to produce
discriminatory outcomes today.

Over 500 Aboriginal and Torres Strait
Islander people have died since the
Royal Commission into Aboriginal
Deaths in Custody handed down its final
1991 report. No police officer has been
held criminally responsible for any of
them. To paraphrase Darumbal and
South Sea Islander academic Amy
McGuire: there cannot be this many
victims and no perpetrators.
In law school we learn about crime and
punishment, and that bedrock principles
- like the right to be treated innocent
until proven guilty - ensure everyone is
treated equally. But when do we learn
that Victoria’s bail laws have caused the
number of women in prison to
skyrocket, so that today, over half the
women in prison are unsentenced for
the crime they were arrested for? When
do we learn that prisons don’t make
communities
safer?
Where’s
the
conversation about alternative, noncarceral accountability?
2. Lawyers aren’t neutral actors
At university, we learn about the
minimum ethical obligations we must
meet to retain our practising certificates,
but when do we discuss whether it’s
ethical to use our skills to defend a fossil
fuel company contributing to the
destruction of our planet, or private
company operating detention centres
where
refugees
are
locked
up
indefinitely? To think of your role as a
lawyer as neutral risks complicity in the
failures and biases of the legal system,
and its devastating and disproportionate
impacts.
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3. There’s no room for heroes
It’s natural to start your career by looking
at people you admire and trying to walk
the same path - we both did. So many of
us start out by dreaming of how we can
build up our skills, leverage one job for
the next, and finally take our place
alongside the legends of social justice
lawyering and use our public platform
for good.
Once you start on this path, you (should)
realise that it’s not about you, and that
there’s no longer room in social change
movements for human rights ‘heroes’. A
single court case has never solved a
human rights problem, and no single
person achieves change alone.
When we look around at our peers who
are making the greatest contributions to
defending human rights, they’re working
alongside people and communities
impacted by injustice and centering their
voices and expertise rather than their
own. They’re using their skills to
empower
others,
and
holding
themselves
accountable
to
the
communities they work for.

As explained by Gomeroi scholar Alison
Whittaker: ‘reformist reforms’ try to
make bad systems slightly better, but
what we actually need is ‘non-reformist
reforms’ that support calls to eradicate
bad systems altogether (see here).
A better world is possible, and it starts
with calls to defund the police and close
down prisons. If you haven’t already read
the works of abolitionist thinkers Angela
Davis, Ruth Wilson Gilmore and Mariame
Kaba - get started.
5. Choose how you work wisely
If you want to use your law degree to
create positive change, learn about
movement lawyering (you can start
here). When thinking about the work you
might want to do, think about whether
it’s being driven and informed by the
people impacted by it. When thinking
about where you might work and/or
volunteer,
consider
whether
the
organisation attempts to shift power
away from existing institutions and back
to affected communities. And if you find
yourself in an organisation where these
discussions aren’t happening – start
them.

4. Don’t limit your thinking
Don’t let anyone tell you that you have to
limit your thinking to work within current
systems. As Audre Lorde said: “the
master’s tools will never dismantle the
master’s house.” The next generation of
lawyers need to understand how current
structures permit inequality to persist,
and then help to build different systems
that actually deliver justice.
We’re too often taught to think within
systems and - with our lawyer hats on pursue incremental reform.
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"Why is
referencing
always more time
consuming than
the actual
assignment?"

A lecturer:
"I taught at another
university for many
years but came to
Deakin last year, I
thought I’d move over
to where all the action
is really happening."

"Is the time on
StudentConnect when the
exam opens or closes?"

"The only reason I go to
the Deakin Law school
promotional photo
shoots is because you
can use the EQUIS gift
vouchers at Woolies."

Hearsay
Law students do not always have
it together and they have been
known to make mistakes, much
like the average person.
The following quotes were
overheard during the trimester
and have been tendered as
evidence to prove this fact:

"I might be colour
blind for far away."

"Why is clerk
pronounced 'clark'?"

"I came to this
lecture just to talk
to this girl, but she
has a boyfriend.
I'm dropping out."
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